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Summary

This paper describes the content of the "French-Japanese Symposium on Business Succession of Small
and Medium-Sized Enterprises and Family Businesses" held on November 3, 2022 at the Maison
Franco-Japonaise in Ebisu, Tokyo, as an event supported by the Japan Society of Business Succession
Research.

Professor Bérangére Deschamps of the University of Grenoble, a leading researcher on business
succession in France, was invited to this symposium. In France, there are two trends in business
succession research: (1) research on business succession in family businesses and (2) entrepreneurship
research on takeovers and employee succession by external third parties.

When the first Japan-France Symposium was held in 2011, M&A as a means of business succession of
SMEs was not yet developed in Japan. Over the past decade, M&A as a means of business succession
for small and medium-sized enterprises has quickly taken root in Japan. Academic research on
business succession in the French-speaking world, which is showing its uniqueness, can provide

suggestions for the Japanese academic community in the future.
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