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1. Transmission-reprise d’entreprise 11 études
de cas ([BEOMA L AWM 11 DEGIAZR])
Audrey Missonier, Catherine Thévenard-
Puthod #& %, éditions ems, Management &
Société, Collection études de cas (ems HAR,
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2. Business Transfers, Family Firms and

Entrepreneurship (T34, 773 1) —10%
ZLT7rhLTLF=2y T])
Bérangere Deschamps, Audrey Missonier,
Catherine Thévenard-Puthod, Paulette Robic
and Dominique Barbelivien #% & Routledge,
Routledge Studies in Entrepreneurship and
Small Business, edited by Robert Blackburn,
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PART I Definitions

1. Business Transfer: Historical Perspectives,
Definitions and Transfer Process,
Bérangére Deschamps

2. Revisiting the Entrepreneurial Exit Decision
Process: A Decision-Making Model,
Marie-Josée Drapeau and Maripier Tremblay

PART II Family Business Transfers

3. Emotions in Family Business Succession,
Soumaya Sfeir

4. Family Business Transfer: A Stressful Event
for Successors,
Florence Guiliani and Luis Cisneros

5. The Making of Family Entrepreneurs: How
Heirs Become Entrepreneurs and Take Over
a Family Business,
Paulette Robic, Dominique Barbelivien and
Nicolas Antheaume

6. Succession and Family Business in Between
Emotional and Financial Issue: The Role of a
Governance With a Two-Tier System,
Céline Barrédy

7. Succession and Strategic Renewal in Family
Firms: Insights From a French Family Firm,
Didier Chabaud, Mariem Hannachi and Hedi
Yezza

Part III Internal Business Transfer to

Employees

8 Toward a Better Understanding of SME
Employee Buyouts,
Catherine Thévenard-Puthod and Cédric
Favre

9. Is a Workers' Cooperative an Effective Means

for Transferring SMEs?



150 SRRk oy

Marie-Christine Barbot-Grizzo

Part IV External Business Transfers

10. A Research Framework for External
Business Transfers of SMEs,
Bérangere Deschamps and Susanne Durst

11. The Legitimacy of the External Buyers:
Issues and Means of Acquisitons,
Lyeés Mazari, Sandrine Berger-Douce and
Bérangere Deschamps

12. From Outsider to Insider: Organisational
Socialisation in Takeover Situations,
Sonia Boussaguet

13. How to Effectively Supprt External Buyers
in a Post-Business Transfer Situations,
Catherine Thévenard-Puthod

Part V Women in Business Transfers

14. Family as an Institution to Investigate the
Role of Women in the Transfer of Family
Business,
Paulette Robic

15. Gender and Succession in the Family
Business,
Christina Constantinidis

16. Daughters: Invisible Heroes of Family
Businesses?
Audrey Missonier, Annabelle Jaouen and
Béatrice Albert

17. Female External Successors: Difficulties
During the Business Transfer Process and
Types of Support Required,
Bérangére Deschamps and Catherine

Thévenard-Puthod
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Cycle 1
Management

Cycle 2

Transfer

High : Deschamps, 2021, p.16
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